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AGREEMENT 
BETWEEN 
THE ISLAND PARK UNION FREE SCHOOL DISTRICT 
AND 
THE ISLAND PARK EDUCATIONAL SECRETARIES' ASSOCIATION 
JULY I, 2006 
TO 
JUNE 30,2009 
R E C E I V E D  
NOV 2 0 2006 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
Agreement between the Island Park Board of Education and the Island Park 
Educational Secretaries' Association, July 1, 2006 - June 30, 2009. 
Article I. Recognition 
The Board of Education recognizes the Island Park Educational 
Secretaries' Association as the official and exclusive negotiating 
agent for all members of the Secretaries' Negotiating Unit. 
Article II. Salary 
Salaries and longevity payments shall be increased each year of 
the contract as follows: 
Remove Step E from the salary schedule. 
Longevity to be given at the year after the 8th step with increments 
every five (5) years. 
Salary enhancement for those members of the Association 
currently on the top salary step: 
See Appendix A. 
Article Ill. Hours, Work Breaks, Absences, Leaves, Calendar and 
Vacations 
A. Hours: Hours of work shall not exceed seven hours per day 
when school is in session and six hours on all other work days. 
B. Designated Work Breaks: While school is in session, all 
members are entitled to two (2) daily work breaks. A work 
break is to be scheduled for both the A.M. and P.M. periods. 
Each break is to be fifteen (15) minutes. Scheduled morning 
breaks must be taken no earlier than 9:30 A.M. and be 
completed by 10:30 A.M. Scheduled afternoon breaks must be 
taken no earlier than 2:00 P.M. and must be completed by 3:00 
P.M. The specific scheduling of all breaks initially shall be set in 
conjunction with and approval of the immediate supervisor. Any 
deviation of this schedule must be approved by the immediate 
supervisor. 
When school is not in session, the two (2) daily work breaks 
may be used together as a lunch break to be taken mid-day. 
All breaks are to be taken in a designated area away and 
separate from the work area. There shall be no eating in the 
work area. 
C. Sick Leave: Each individual shall be granted fifteen (1 5) sick 
days per year. Unused sick days shall accumulate to two 
hundred twenty-five (225) days maximum. 
After accumulating 100 days in his or her sick banks, each 
member is entitled to receive payment of up to seven (7) sick 
days annually, which would otherwise be added to hislher 
accumulated sick bank. Daily rate to be calculated at oneltwo 
hundred fifteenth (11215) of annual salary. Members electing 
payment shall so indicate in writing no later than June 15. 
If a member has less than one hundred (100) sick days in 
hislher bank, only a total of three and one half (3 %) may be 
bought using the procedure as written above. 
D. Accumulated Sick Leave: When a member leaves the employ 
of the district for any reason, helshe shall be paid at the rate of 
fifty percent (50%) of hislher then current daily rate, calculated 
as one-two hundred fifteenth (11215) of annual salary for sick 
and personal days accumulated. If the employee dies while 
employed, any amount due under this provision shall be 
payable to the employee's estate. 
E. Extended Sick Leave: After two years of district service, 
employees who suffer a catastrophic illness will be provided 
extended sick leave with pay when all sick leave is exhausted. 
The district will require the following information for review 
before approving an application: 
Physician's diagnosis and prognosis and the estimated 
length of the recovery period. 
The district reserves the right to have the employee 
examined by the school district physician. 
The leave will be provided based upon the number of credited 
days available to the employee one calendar week prior to the 
first days of absence as a result of the current illness to a 
maximum of fifty (50) days. 
Members of the Association may voluntarily donate sick days to 
a bank for a member of the Association with a catastrophic 
illness provided that the member has utilized all sick, personal 
and vacation days. Catastrophic illness will be based upon a 
physician's statement including diagnosis, prognosis and 
estimated length of recovery period. 
F. Personal Leave: Each Association member shall be entitled to 
three (3) days personal leave each year for the purpose of 
taking care of business that must be attended to during school 
hours. Prior permission must be obtained from histher 
immediate supervisor. Personal days may be accumulated up 
to a total of ten (10) days. 
G. Bereavement Days: Each member is entitled to five (5) days 
upon the death of a parent, spouse or child. Upon the death of 
other immediate family members such as brother, sister, 
brother-in-law, sister-in-law, mother-in-law, father-in-law, son-in- 
law, daughter-in-law, grandparent, and grandchild, the member 
is entitled to three (3) days leave. 
H. Calendar: School calendar shall be observed except for 
Christmas, Easter and summer recess. 
Holidays during recess: Christmas Day, New Year's Day 
and Good Friday. Four (4) working days off at Christmas 
recess regardless of when Christmas Day and New Year's 
Day fall. Five (5) working days off at spring break in 
addition to Good Friday, provided school is not in session. A 
four-day weekend during the Fourth of July. 
Floating Holiday: One floating holiday to be selected by the 
employee with permission of supervisor. 
Summer recess: Summer recess shall be from the last day 
teachers are scheduled to work in June to Labor Day. 
I. Vacations: 
Clerical personnel are permitted to receive payment for up to 
five unused vacation days at the conclusion of the fiscal 
year at the daily rate based upon a 21 5-day year. 
The fiscal school year is July 1 - June 30. 
Two weeks vacation will be granted July 1 following the first 
complete year of employment* 
* Any partial year will be prorated at .8 days per month. 
Example I : An employee is hired March 1, 2007. Effective 
March 1, 2008, that employee would receive three (3) days 
prorated vacation, to be used prior to July 1. On July 1 of 
2008, the employee would then receive two weeks vacation. 
Three weeks vacation will be granted July 1 after two 
complete years of employment 
Four weeks will be granted July 1 after eight complete years 
of employment 
Article IV. Employee Benefits 
A. Health Insurance: Health insurance for individual, individual and 
dependent and dependent student pursuant to the New York 
State insurance plan will be provided with the employee paying 
as follows: 
Upon the death of the employee, the surviving spouse may elect 
to continue health coverage at hislher own expense. This 
option is available whether the employee is still on the active roll 
or has retired at time of death. 
B. Dental Insurance: Dental insurance for individual employees to 
be paid by the District. Employees desiring family coverage 
may elect such plan and pay the difference between the family 
rate and the sum paid by the Board of Education for individual 
coverage. 
C. Life Insurance: Group Term Life lnsurance in the amount of fifty 
thousand dollars ($50,000) per member of the Association shall 
be provided by the District. Insurance may be assumed at 
retirement by each individual through payment of premiums. 
Article V. 
Article VI. 
Article VII. 
Article VIII. 
D. Disability Insurance: Disability insurance to pay 213 of current 
salary with a maximum of $3,000 per month shall be provided 
by the District. Qualifying Period: the greater of three (3) 
months or the length of accumulative sick leave. 
Retirement Benefits 
A. The Board of Education will provide membership in the New 
York State Employees' Retirement System according to the 
rules and regulations of the State of New York. 
B. Health insurance for the individual retiree shall be paid in full by 
the Board of Education. Fifty percent (50%) of the cost of the 
premium for the employee's spouse shall also be paid by the 
Board of Education upon the retirement of the employee. 
Inservice 
Employees who take ten hours of approved inservice programs on 
their own time shall receive $2,000 annually. Employees who take 
a second ten-hour inservice course shall receive an additional 
$1,500 annually. This is paid as a stipend and is not part of the 
base salary. The courses will be provided at District expense. 
Right to Grieve 
All Association members have the Right to Grieve as provided by 
the Island Park Board of Education Policy Section 4300 through 
4302. 
General 
A. This Agreement shall apply equally to all employees included in 
the Island Park Educational Secretaries' Association and shall 
pertain to and bind each member without regard to whether or 
not helshe is a member in good standing of the Association. 
6. The parties agree that all negotiable items have been discussed 
during the negotiations leading to this Agreement and, 
therefore, agree that negotiations will not be reopened on any 
item, whether contained herein or not, during the life of this 
agreement. 
C. The addition of categories and salary shall be discussed with 
the Association. Both parties shall negotiate an agreement on 
such categories and salary prior to Board action. 
Article IX. Section 204-A of Taylor Law 
"It is agreed by and between the parties that any provision of this 
agreement requiring legislative action to permit its implementation 
by amendment of law or by providing the additional funds therefore 
shall not become effective until the appropriate legislative body has 
given approval." 
Article X. Duration 
This agreement shall become effective as of July 1, 2006 and shall 
remain in full force until June 30, 2009. 
Signed and dated: 
For Island Park Educational Secretaries' Association 
Suzanne Snipp, President 
For Island Park Board of Education 
Edward Price, Superintendent 
Date: 
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ISLAND PARK EDUCATIONAL SECRETARIES ASSOCIATION 
APPENDIX A 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
Typist 
Clerk 
31891 
331 74 
34500 
35876 
37314 
38803 
40360 
41967 
I876 
Typist 
Clerk 
33008 
34335 
35707 
37132 
38620 
40161 
41 772 
43436 
1942 
Typist 
Clerk 
34 1 63 
35537 
36957 
38431 
39971 
41 567 
43234 
44956 
2010 
Typist Clerk 
II 
33287 
34675 
36082 
37528 
3894 1 
40499 
42111 
43801 
Typist Clerk 
I I 
34452 
35888 
37345 
38842 
40304 
41916 
43585 
45334 
Typist Clerk 
II 
Steno Clerk 
34668 
36058 
37503 
39097 
40562 
421 73 
43870 
45615 
Steno Clerk 
35882 
37320 
388 16 
40466 
41981 
43649 
45405 
4721 1 
Steno Clerk 
37 138 
38627 
401 74 
41 882 
43451 
451 77 
46994 
48863 
Senior 
Steno 
36058 
37503 
38997 
40562 
42174 
43870 
4561 5 
47449 
Senior 
Steno 
37320 
38816 
40362 
41981 
43650 
45405 
4721 1 
491 09 
Senior 
Steno 
38627 
40174 
41 774 
43451 
451 78 
46994 
48863 
50828 
Sr 
AcctClerk 
38829 
40386 
41999 
43681 
45427 
47446 
47873 
51094 
Sr 
AcctClerk 
40188 
4 1799 
43469 
452 1 0 
47017 
49107 
49548 
52882 
S r 
AcctClerk 
41595 
43262 
44991 
46792 
48663 
50826 
51283 
54733 
Base salary scales for clerical employees who were active members of the 
Island Park UFSD Staff prior to July 1, 1997. 
Title 2005-06 2006-07 2007-08 2008-09 
Clerk Typist 45435 47025 48671 50375 
Steno Clerk 47652 49320 51 046 52833 
Account Clerk 50946 52729 54575 56485 
Senior Steno 50946 52729 54575 56485 
St. Account Clerk 53546 55420 57360 59367 
Longevity 1813 1876 1942 2010 
